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Municipality of North Grenville 

Report No. 
FIN-009-2018 

File No. 
C7-FIN 

Agenda Date: July 3rd, 2018 – Committee of the Whole 

Subject: 2018 Group Health Insurance Renewal 

Attachments: Appendix 1: 2018 Great West Life Group Policy Renewal 
  
RECOMMENDATION 
 
The following recommendation is provided for Committee of the Whole’s consideration: 
 

That Committee of the Whole recommend to Council that the 2018 
Municipal group health insurance renewal with Great West Life Assurance 
be authorized for a period of one year.  

 
 
BACKGROUND 
 
The Municipality of North Grenville provides a comprehensive benefit package to full-
time Municipal employees.  The renewal date for group insurance was July 1, 2018.  
 
 
ANALYSIS 
 
Staff met with representatives of Great West Life on May 30th to discuss the renewal of 
the Municipal group insurance plan for full-time Municipal employees.  
 
The benefit program is comprised of two very distinct segments:  
 
1. Pooled Benefits such as Life Insurance, Dependent Life, AD&D and Long-Term 

Disability 
 
The rates for these benefits are determined by industry and demographics of the group 
such as age and the male/female ratio.  
 
These benefits, due to the very nature of their risk profile, are pooled with the entire 
block of Great West Life business and as a result, should a claim arise for these benefits, 
the effect on any renewal rate adjustment would be minimal. The pool charges are 
reviewed annually and as a result of this review, the pool charges are to be increased 
slightly to 20.67% from 17.85% in 2017.  The pool charges are included in the health 
and drug rates. 
 
2. Experience-Rated Benefits such as Healthcare, Drugs & Dental Care 
 
These rates are calculated taking into account the utilization of each benefit. For the 
most part, utilization for the 2017 policy year was in line with historical trends.   
 
While the actuaries’ financial model would indicate the need to increase and/or decrease 
various rates by class of benefit, the final negotiated renewal rate has been established 
at 0% from 2017, which also includes the pool charges identified above. 
 



2 

 
 
 
ALTERNATIVES 
 
1. Cancel the health insurance plan. This alternative is not recommended as health 

insurance has been offered to employees of the Municipality since its inception. 
 
 
FINANCIAL/STAFFING IMPLICATIONS 
 
This item has been identified in the current budget:    Yes X     No □     N/A □ 

This item is within the budgeted amount:    Yes X     No □     N/A □ 
  
There are no financial implications with this renewal due to the 0% increase. 
 
Staffing implications, as they relate to implementing Council’s decision on this matter, 
are limited to the existing staff complement and applicable administrative policies as 
approved by Council. 
 
 
LINK TO COMMUNITY STRATEGIC PLAN 
 
The North Grenville Community Strategic Plan does not speak to this issue.  
 
 
Prepared and submitted by:    Recommendation submitted  for 

   Committee of the Whole  
   consideration by: 

 
 
 
Original signed      Original signed    
Judy Carroll       Brian J. Carré 
Treasurer       CAO 
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